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Context: With the Recent and Current events we will be focusing on the criticism

of Executive Compensation Packages.

Why this is important?

Executive Decisions are driven by among other things, Compensation Incentives,
and this affects each person because Pension Portfolios are invested in Stocks
and Bonds. Understanding how these Incentives can create or destroy value is

important to all persons.

Changes made to account for Stock Options in the P&L, the reactions of various
companies, the current scrutiny of Executive Compensation driven by the
financial and economic crises, and the types of restrictions and disclosures being

discussed will be explored.

We will examine existing Executive Compensation Incentives using the PwC
Regional Executive Compensation Survey, the problems with current schemes,
and the requirements of Executive Compensation Incentive Programmes to

really support Executive Decision Making to create the greatest value.
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